


We recruit and hire for culture for firms by
selecting and sourcing the best candidates in the

legal field to move your firm forward.



Get To Know Our Team

With over two decades of working within the industry, we understand what it takes to run a law office and
hiring law firm professionals in personal injury and worker comp. Our focus is on the people and firms we

bring together for long-lasting relationships that minimize turnover.



PROPOSAL

Direct Hire

There are so many positions
that are needed within the
legal field. When it comes to
permanent placements, our
focus and process is to find the
most qualified individuals not
only by skill but by culture and
backed with our 6 month
guarantee to replace any hire.




Whether you are in need to bring on an litigation Attorney,
Associate, Case manager, Paralegal or Attorney with trial

experience , we have the right candidates for you.

*Contract Details

One time payment per candidate placement, made

to the agency. The fee is based on the total gross
estimated annual earnings of the candidate hired
by the client. This fee is to be calculated on the
basis of a 2,080 hour work year.

6 Month Guarantee on placed candidates we will
replace them no matter the reason.

Direct Hire




Roles & Positions

Attorneys

Case Managers

Case Manager Assistant
Trial Attorney

Demand Writer

Intake

Paralegal




How We Source

We constantly recruiting and
sourcing high caliber and
competent legal professionals.

We believe in making sure both company and
candidate are the right culture fit to ensure there
is a collaborative effort in reaching and exceeding
your firm's goals.

How long does it take to place a New Hire?

We believe in seeing past the resume and getting to
know the candidate before an offer is made. That is why
we not only take candidates through multiple levels of
interviews but also assessments based on attention to
detail, self-starter behaviors, and culture among skill
assessments as well. This process is a 21-30 day process it
can be shorter or longer depending on the placement.


https://youtu.be/hJeFWXeuKbM

Additional Options

SLG Connect

This Program is
designed to help fill in
the gaps in the job
market as well as help
expanding firms get
consistent production
atalow costandin a
very competitive legal
industry.

Customizable hourly plans.

Build your outsource team based on
your budget and needs.

Work with overseas Bilingual
professionals in your system
and within your process.

Get access to knowledgeable
candidates. With the experience
you need to grow your team
whether short term or long term

needs.

*All candidates are screened for skills, Language requirements,
culture fit and proficiency.



PROPOSAL

Contract assignments can be as short
as 3 months, 6 months or 12 months or
as long as several years. Employers are
increasingly turning to contract
placement for special projects, workload
fluctuations, and staff shortages.

Onboarding, Employees are prepped
with knowledge of the systems you may
use in your firm with the processes and
information provided to us we do this to
make sure the employee is ready to hit
the floor running.

Accountability/Monitoring- We use
TimeDoctor to monitor and track
Employee work including, but not limited
to; screenshots, photographs and mouse
& keyboard activity. Our employees
understands and agrees to computer
monitoring for teleworking purposes.




SYNDICATE

LEGAL GROUP

THANKYOU FOR YOUR TIME
We look forward to hearing from you.




